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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On April 5, 2021, IVERIC bio, Inc. (the “Company”) announced that David R. Guyer, M.D., would be stepping down as the Company's Executive
Chairman and from the Company's Board of Directors (the "Board"), in each case effective as of the close of business on the date of the Company's 2021
annual meeting of stockholders, which is scheduled for May 19, 2021 (the “Transition Time”). In connection with Dr. Guyer's departure from the Company,
the Company and Dr. Guyer have entered into a Retirement and Consulting Agreement, dated April 4, 2021 (the “Consulting Agreement”), in order to
provide for an orderly transition and to secure for the Company the assistance of Dr. Guyer following his departure. During the term of the Consulting
Agreement (which will commence at the Transition Time and end on the second anniversary of such time, the “Consulting Period”), Dr. Guyer will serve as
Senior Advisor, providing consulting services to the Company, including assisting the Company with the transition of his duties, assisting the Company’s
executive team, the Board and other senior Company personnel with respect to certain projects and providing other services commensurate with his prior
roles with the Company. Dr. Guyer will also attend certain professional conferences on behalf of the Company. Dr. Guyer’s departure is not the result of
any disagreement regarding any matter related to the Company’s operations, policies or practices.

During the term of the Consulting Agreement, Dr. Guyer will receive a consulting fee of $83,333.33 per month and his outstanding equity awards will
continue to vest and remain outstanding in accordance with their terms; any remaining unvested service-vesting equity awards will vest in full upon the
completion of the Consulting Period. Pursuant to the terms of the Consulting Agreement, Dr. Guyer’s performance share unit award granted on June 6,
2016 will only vest if the applicable performance criteria are attained prior to the end of the Consulting Period (and no acceleration shall apply to such
award). Dr. Guyer will also be entitled to reimbursement of certain business expenses incurred in connection with providing the services under the
Consulting Agreement and payment by the Company of the cost of continued participation in the Company’s health and dental plans during the first 18
months of the Consulting Period. In the event of a change in control of the Company (as defined in the Company’s 2013 Stock Incentive Plan, as amended)
during the Consulting Period or in the event of Dr. Guyer's death or disability during the Consulting Period, payment of unpaid consulting payments
scheduled to be paid during the Consulting Period shall become immediately payable and vesting of the equity awards described above will be accelerated
upon such occurrence. The Consulting Agreement also provides for certain updates to Dr. Guyer’s existing Invention, Non-Disclosure, Non-Competition
and Non-Solicitation Agreement with the Company (the “Restrictive Covenant Agreement”). The Consulting Period may be terminated by Dr. Guyer upon
30 days prior written notice or immediately by the Company upon a violation by Dr. Guyer of the Restrictive Covenant Agreement, subject to certain
exceptions. Following any such early termination, Dr. Guyer shall only be entitled to any earned and unpaid consulting payments for periods prior to the
effectiveness of such termination and such termination shall be treated as a termination of service for purposes of his outstanding equity awards (and the
acceleration described above shall not apply).

The foregoing is a summary of the Consulting Agreement and is qualified by reference to the text of such agreement, a copy of which is included as Exhibit
10.1 hereto.

Item 9.01. Financial Statements and Exhibits.

(d) Exhibits:

99.1 Press Release of IVERIC bio, Inc., dated April 5, 2021

104 Cover Page Interactive Data File - the cover page XBRL tags are embedded within the Inline XBRL document




SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Date: April 5, 2021
IVERIC bio, Inc.

By: /s/ Todd D.C. Anderman

Name: Todd D.C. Anderman
Title: Senior Vice President, General Counsel and Secretary




Exhibit 10.1
RETIREMENT AND CONSULTING AGREEMENT

This RETIREMENT AND CONSULTING AGREEMENT (this “Agreement”) is made and dated as of April 4, 2021, by and between IVERIC

bio, Inc. (the “Company™) and David R. Guyer, M.D. (the “Executive”).

WHEREAS, the Executive is employed as Executive Chairman of the Company pursuant to an employment letter, dated April 26, 2013, as

amended by letters dated February 26, 2015, April 24, 2017, May 12, 2018 and May 24, 2018 (as amended, the “Employment Letter”) and serves as
Chairman of the Company’s Board of Directors (the “Board”); and

WHEREAS, the Executive has determined that it is an appropriate time to retire from the employment with the Company and from service on the

Board; and

WHEREAS, in order to provide for an orderly transition in connection with the Executive's retirement and to secure for the Company the

assistance of the Executive following his retirement, the Executive and the Company wish to provide for the Executive’s ongoing service to the Company
as a consultant during the Consulting Period (as defined below).

NOW, THEREFORE, in consideration of the foregoing premises and the mutual promises, terms, provisions and conditions set forth in this

Agreement, the parties hereby agree as follows:

1.

Retirement; Consulting Period; Consulting Fees.

(a) Effective as of the close of business on the date of the Company's 2021 annual meeting of stockholders (the “Transition
Date”), the Executive hereby retires from all employment with the Company and its affiliates (including from his position as Executive Chairman
of the Company) and resigns as a member of the Board. The Executive and the Company each hereby waive any advance notice period which
otherwise may have been required in connection with the Executive’s retirement. Between the date hereof and the Transition Date, the Executive
shall maintain his positions with the Company and continue to perform services consistent with his current duties.

(b) For the period commencing on the Transition Date and ending on the second anniversary of the Transition Date (the
“Consulting Period”), the Executive shall provide consulting services to the Company as a non-employee consultant with the title of Senior
Advisor, which services shall consist of assisting the Company with the transition of the Executive’s duties, assisting the Company’s executive
team, its Board and other senior Company personnel with respect to specific projects and providing other service commensurate with Executive's
prior roles with the Company as reasonably requested from time to time. The Executive's contact for such consulting duties shall be the
Company's Chief Executive Officer or such officer's delegate. Executive shall be permitted to perform the consulting duties at a location of his
choosing, unless otherwise needed for a meeting (and subject to Covid-19 safeguards), with any such meeting request being made on reasonable
notice and taking into account Executive’s personal and business commitments. The entering of the Executive into this Agreement and the
performance of the Executive’s consulting duties hereunder shall not prohibit the Executive from providing employment, consulting or director
services to any other entity so long as the Executive is not in violation of the Restrictive Covenant Agreement (as defined and amended below).




(o) During the Consulting Period the Company shall pay the Executive a consulting fee (the “Consulting Fee”) of $83,333.33 per
month, payable within 10 days following the end of each month (and, in the case of the final payment, within 10 days following the last day of the
Consulting Period). The Company shall reimburse the Executive for all pre-approved reasonable business expenses incurred by the Executive
during the Consulting Period in connection with providing the consulting services hereunder in accordance with the Company's expense
reimbursement procedures as in effect from time to time.

(d) The Executive's service to the Company during the Consulting Period shall constitute continued service for purposes of the
term and vesting provisions of all outstanding equity awards of the Company held by the Executive as of the date hereof; such awards shall
continue to vest (or be eligible to vest, as applicable) and remain outstanding in accordance with their terms during the Consulting Period (it being
agreed that the provisions of this Agreement shall not extend the maximum term applicable to any Company stock options held by the Executive).
Except as specifically set forth in Section 3, upon the end of the Consulting Period, all service-vesting Company equity compensation awards held
by the Executive which have not then vested shall become fully vested and exercisable (such vesting being referred to herein as the "End of Term
Acceleration") and shall otherwise be governed by their existing terms and conditions. For the avoidance of doubt, the performance share unit
award granted to the Executive on June 6, 2016 shall only vest if the applicable performance criteria are attained prior to the end of the Consulting
Period and the End of Term Acceleration shall not apply to such award.

(e) The Company will, for a period of eighteen (18) months following the Transition Date, provide for continued coverage, at the
Company’s expense (via the Company's payment of applicable COBRA premiums), under the Company’s medical and dental benefit plans,
subject to the Executive's timely election of COBRA continuation coverage. If the Executive becomes employed with another employer during the
period in which continued health insurance and/or dental insurance is being provided pursuant to this Section 1(e), the Company shall not be
required to continue to pay the COBRA premiums if Executive is eligible to be covered under a health insurance plan of the new employer.

® It is understood by the parties hereto that the Executive shall at all times during the Consulting Period be an independent
contractor with respect to the Company and there shall not be implied any relationship of employer-employee, partnership, joint venture, principal
and agent or the like by the agreements contained herein. The Executive shall not be entitled to participate in any employee benefit plans or other
benefits or conditions of employment available to the employees of the Company or its affiliates during the Consulting Period, except as may be
elected by the Executive pursuant to COBRA or as otherwise specifically provided herein.




Accrued Payments and Benefits; Other Matters.

(€)] Accrued Payments and Benefits. The Company shall pay and provide the Executive with his accrued base salary (in
accordance with the Company’s normal payroll schedule) and employee benefits through the Transition Date (including earned but unused
vacation days), with such benefits to be provided in accordance with the terms of the applicable Company plan or arrangement. On the date
hereof, the Executive shall return his Company-issued credit card to the Company. The Executive has no unreimbursed business expenses from the
Company as of the date hereof and shall obtain pre-approval before incurring any such expenses following the date hereof.

(b) During the Consulting Period, the Company will provide the Executive with IT services that are comparable to those provided
to other employees and necessary for the performance of the Executive's consulting duties. The Executive shall be entitled to retain all Company
provided IT equipment currently in his possession. During the Consulting Period, the Company will reimburse the Executive for services
performed on, and replacement of, the Executive’s IT devices during the Consulting Period to the extent necessary for performance of the
Executive's services hereunder and for the cost of monthly phone services up to an annual maximum of $5000 (the “IT Reimbursement Amount”).
Any expenses for services on and replacement of the Executive’s IT devices above the IT Reimbursement Amount shall be subject to pre-approval
by the Company. The Executive shall provide the Company with access to such devices upon reasonable notice from time to time, including at the
end of the Consulting Period, and the Company shall be entitled to remove from such devices any Company proprietary, confidential and similar
data. During the Consulting Period, the Company will provide the Executive with office space comparable in size and in the same location as is
provided to the Company's Chief Executive Officer (if any), if so provided to the Chief Executive Officer. During the Consulting Period, the
Company will provide the Executive with reasonable administrative support related to the performance of the Consultant's duties hereunder, which
support shall be shared with other Company personnel. Executive shall be permitted to keep his contacts, email and Company account during the
Consulting Period and the Company shall assist Executive in transferring his personal information to a personal account at the end of the
Consulting Period.

(o) During the Consulting Period, the Executive shall as part of his services hereunder attend the annual meetings of each of the
American Academy of Ophthalmology and the Association for Research in Vision and Ophthalmology, and may attend one additional major
professional conference each year during the Consulting Period (to be proposed by the Executive, subject to the reasonable approval of the
Company's Chief Executive Officer). The Company shall, within thirty (30) days following receipt of an expense request, reimburse the
Executive's costs for attendance at such meetings in a manner consistent with the Company's past practice with respect to the Executive's
professional travel on behalf of the Company.




(d) The Company shall defend, indemnify and hold harmless the Executive from and against any and all suits, claims, causes of
action, damages, losses, liabilities, obligations, costs or expenses (including advancement of reasonable attorneys’ fees) incurred by or asserted
against the Executive arising out of, relating to or otherwise resulting in whole or in part from any of the services or other activities performed by
the Executive for the Company under this Agreement at levels equivalent to that provided to Executive as of the date hereof, excluding those
arising out of the intentional bad faith acts or omissions by, or gross negligence of, the Executive. The parties agree that the provisions of this
Section 2(d) shall not be construed to limit or reduce any indemnification or directors’ and officers’ liability insurance rights of the Executive
(including tail coverage) with respect to his employment with the Company or services as a director, whether pursuant to contract, insurance, the
organizational documents of the Company or otherwise, and such rights shall continue pursuant to their terms.

(e) The Company shall reimburse the Executive, within thirty (30) days following receipt of an invoice, for documented attorney's
fees incurred in reviewing and negotiating this Agreement, up to a maximum of $20,000.

® The Company shall not and the Executive shall not make any internal or external statement with respect to the Executive’s
retirement and the transition of his role without the prior written consent of the other (such consent not to be unreasonably withheld, conditioned
or delayed) and each party shall consult with each other prior to making any public statement.

(8 Acknowledgement; Tax Matters. The Executive hereby acknowledges that in connection with his retirement he is not entitled
to any termination payments or benefits under the Employment Agreement and will not be entitled to any additional grants of equity compensation
from the Company. All payments hereunder shall be subject to tax withholding only as required by law. It is the parties’ view that no withholding
will be required with respect to the Consulting Fee.

Termination. The Consulting Period may be terminated by the Executive upon thirty (30) days prior written notice or immediately by the
Company upon a violation by the Executive of the Restrictive Covenant Agreement (as defined below and as amended hereby), other than a
violation that is both unintentional and immaterial. Following any such early termination described in the preceding sentence prior to the end of
the scheduled Consulting Period, the Executive shall only be entitled to any earned and unpaid amounts of the Consulting Fee for periods prior to
the effectiveness of such termination and such termination shall be treated as a termination of service for purposes of all Company equity awards
(and the End of Term Acceleration shall not apply). The Company shall not otherwise be permitted to terminate the Consulting Period prior to the
originally scheduled end of the Consulting Period. The Consulting Period shall automatically end upon the consummation of a Change in Control
Event (as such term is defined in the Company's 2013 Stock Incentive Plan (as amended)) or upon the Executive’s death or disability and (x) all
unpaid Consulting Fees scheduled to be paid during the originally scheduled Consulting Period shall become immediately payable immediately
prior to such Change in Control Event or within ten (10) days following the Executive’s death or disability, as applicable, and (y) the End of Term
Acceleration shall apply immediately prior to such Change in Control Event or upon the Executive’s death or disability, as applicable.




Entire Agreement. This Agreement supersedes the Employment Letter (other than the provisions of Section 7 of the Employment Letter, if
applicable), effective as of date hereof, which hereafter shall be of no further force or effect. The Invention, Non-Disclosure, Non-Competition and
Non-Solicitation Agreement dated April 26, 2013 (as amended, including by Section 5 hereof, the "Restrictive Covenant Agreement”), between
the Company and Executive shall remain in effect in accordance with its terms as amended hereby, as shall the agreements governing the
Executive's equity-based awards from the Company, as clarified by Section 1(d) and Section 3 hereof. Except as specified above, this Agreement
represents the entire agreement of the parties regarding the subject matter hereof. The Executive represents that, in executing this Agreement, the
Executive has not relied upon any representation or statement made by the Company or any affiliate of the Company, other than those set forth
herein, with regard to the subject matter, basis or effect of this Agreement or otherwise and has had the opportunity to consult with counsel.

Amendment of Non-Compete. The Restrictive Covenant Agreement is hereby amended, effective as of the date hereof in the following manner:

(@

(b)

The lead in to Section 4(a) of the Restrictive Covenant Agreement is hereby amended and restated to read as follows:

"While the Employee is employed by the Company and during the Consulting Period (as such term is defined in the
Retirement and Consulting Agreement between the Employee and the Company dated as of April 4, 2021) but for the
avoidance of doubt not after the Consulting Period, the Employee will not, directly or indirectly, whether on behalf of the

Employee or another person, entity or third party, anywhere in the world, engage in the following conduct without the prior
written consent of Company:"

Section 4(a)(ii) of the Restrictive Covenant Agreement is hereby amended by adding the following at the end of the paragraph:

(provided, that, the foregoing shall not apply to any solicitation or appropriation unrelated to the Company)

©

Section 4(b) of the Restrictive Covenant Agreement is hereby expanded as follows:

As used herein, a business will be deemed “Competitive” with the Company (in addition to the businesses deemed
"Competitive" under the Restrictive Covenant Agreement) if it engages in the research, development or commercialization of
pharmaceutical or diagnostic products to treat (i) each of Stargardt disease, Best disease, leber congenital amaurosis (subtype
10), Usher syndrome type 2A-related inherited retinal diseases and rhodopsin-mediated autosomal dominant retinitis

pigmentosa via any mechanism of action and (ii) GA or AMD whose primary mechanism of action is directed at the HtrA1
enzyme.




(d

(®

Section 4(e) of the Restrictive Covenant Agreement is hereby amended and restated to read as follows:

The provisions of this Section 4 shall not be deemed violated (a) by Employee’s relationship and performance of duties with
SV Life Sciences as provided in paragraph 4(c) above or (b) if Employee provides consulting services to a company with
respect solely to a program that is not Competitive with the Company even if the company which maintains such program
maintains other programs that are Competitive with the Company; provided that, in the case of clause (b), Employee does not
serve on the board of directors of such company, and subject to Employee’s compliance with Section 2 of this Agreement
("Proprietary and Confidential Information").

A new Section 4(f) shall be added to the Restrictive Covenant Agreement to read as follows:

Notwithstanding anything to the contrary herein, if the Company begins a new program (as defined below) to treat inherited
retinal diseases via any mechanism of action (the “New Program”) and notifies the Employee in writing of the New Program
(the “New Program Notice”), the Employee must, if requested in writing by the Company (and subject to Section 4(e) above),
resign from working on any program that is competitive with the New Program within sixty (60) days following the New
Program Notice. In addition, in the event that the Employee or an entity to which the Employee is providing services begins a
New Program in a manner that at such time has not been undertaken by the Company, the Employee may notify the Company
in writing of the beginning of such New Program and in the event of such notice, the Company will not be entitled to deliver a
New Program Notice in respect of the New Program described in the Employee's notice. For purposes of this paragraph, a
New Program will be treated as having begun only upon either (1) the execution by the applicable party of a bona fide term
sheet to license or acquire an asset that is intended to treat inherited retinal diseases via any mechanism of action; (2) the
execution by the applicable party of a definitive agreement to license or acquire an asset that is intended to treat inherited
retinal diseases via any mechanism of action; or (3) the applicable party otherwise obtains enforceable rights to an asset that is
intended to treat inherited retinal diseases via any mechanism of action.




Section 409A. The Parties intend for the payments and benefits under this Agreement to be exempt from Section 409A of the Internal Revenue
Code of 1986, as amended (“Section 409A”) or, if not so exempt, to be paid or provided in a manner which complies with the requirements of
such section, and intend that this Agreement shall be construed and administered in accordance with such intention. If any payments or benefits
due to the Executive hereunder would cause the application of an accelerated or additional tax under Section 409A, such payments or benefits
shall be restructured in a manner which does not cause such an accelerated or additional tax and in a manner that preserves the original economic
intent to the maximum possible extent. For purposes of the limitations on nonqualified deferred compensation under Section 409A, each payment
of compensation under this Agreement shall be treated as a separate payment of compensation. Without limiting the foregoing and
notwithstanding anything contained herein to the contrary, to the extent required in order to avoid accelerated taxation and/or tax penalties under
Section 409A, amounts that would otherwise be payable and benefits that would otherwise be provided pursuant to this Agreement during the six-
month period immediately following the Executive’s separation from service shall instead be paid on the first business day after the date that is six
months following the Transition Date (or death, if earlier). As of the date hereof, the Company believes that the delay described in the preceding
sentence is not required with respect to the payments and benefits under this Agreement. The Company makes no representation that any or all of
the payments and benefits described in this Agreement shall be exempt from or comply with Section 409A, makes no undertaking to preclude
Section 409A from applying to any such payment or benefit. The Executive shall be solely responsible for the payment of any taxes and penalties
incurred under Section 409A.

Miscellaneous.

(a) This Agreement shall be governed by and construed in accordance with the laws of the State of New York (without reference to
the conflicts of laws provisions thereof). Any action, suit, or other legal proceeding which is commenced to resolve any matter arising under or
relating to any provision of this Agreement shall be commenced only in a court of the State of New York (or, if appropriate, a federal court located
within the State of New York), and the Company and the Executive each consents to the jurisdiction of such a court. The Company and the
Executive each hereby irrevocably waive any right to a trial by jury in any action, suit or other legal proceeding arising under or relating to any
provision hereof.

(b) All notices, requests, consents and other communications hereunder will be in writing, will be addressed, if to the Company, at
its principal corporate offices to the attention of the Legal Department, and if to the Executive, at his address on file with the Company, or in either
case, such other address as a party may designate by notice hereunder, and will be either (i) delivered by hand, (ii) sent by overnight courier, or
(iii) sent by registered or certified mail, return receipt requested, postage prepaid. All notices, requests, consents and other communications
hereunder will be deemed to have been given either (i) if by hand, at the time of the delivery thereof to the receiving party at the address of such
party set forth above, (ii) if sent by overnight courier, on the next business day following the day such notice is delivered to the courier service, or
(iii) if sent by registered or certified mail, on the fifth business day following the day such mailing is made. Email notice may be used hereunder,
with notices to the Company deliverable to glenn.sblendorio@ivericbio.com and email notices to the Executive deliverable to
Davidrguyer@gmail.com, or to such other email address as the party may designate by notice to the other party.




(o) This Agreement shall be binding upon and inure to the benefit of both parties and their respective successors and assigns,
including any corporation with which, or into which, the Company may be merged or which may succeed to all or substantially all of the
Company's assets or business, provided, however, that the obligations of the Executive are personal and shall not be assigned by him. In the event
of the Executive’s death, all amounts due hereunder shall be paid to the Executive’s estate.

(d) This Agreement may be amended or modified only by a written instrument executed by both the Company and the Executive.
(e) No delay or omission by a party in exercising any right under this Agreement shall operate as a waiver of that or any other
right. A waiver or consent given on any one occasion shall be effective only in that instance and shall not be construed as a bar or waiver of any

right on any other occasion.

® The captions of the sections of this Agreement are for convenience of reference only and in no way define, limit or affect the
scope or substance of any section of this Agreement.

() This Agreement may be executed in two or more counterparts, each of which shall be deemed an original but all of which
together shall constitute one and the same instrument. This Agreement may be delivered by electronic mail, and electronic scan signatures shall be

treated as original signatures for all applicable purposes.

SIGNATURE PAGE FOLLOWS




IN WITNESS WHEREDOF, the parties hereto have executed this Agreement as of the day and year set forth above
IVERIC bio, Inc.

/s/ Glenn P. Sblendorio

Name: Glenn P. Sblendorio
Title: Chief Executive Officer

/s/ David R. Guyer
David R. Guyer, M.D.
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David R. Guyer, MD to Step Down from Iveric Bio Board to Rejoin Venture Fund

New York, NY— April 5, 2021 — IVERIC bio, Inc. (Nasdaq: ISEE) today announced that David R. Guyer, MD, co-founder and Executive Chairman, is
stepping down from the Iveric Bio Board after 14 years, effective following Iveric Bio’s 2021 Annual Stockholder Meeting scheduled to be held on May
19, 2021. Dr. Guyer has served as the Chairman of Iveric’s Board of Directors since its founding. During Dr. Guyer’s tenure he led the Company from its
initial public offering to being a late-stage clinical company focused on the discovery and development of both therapeutic and gene therapy treatment
options for retinal diseases. Dr. Guyer will rejoin SV Health Investors as a Venture Partner having previously been both a Venture Partner and Partner at
SV.

“As a co-founder, former Chief Executive Officer and most recently Executive Chair, David has been an integral part of Iveric Bio’s leadership, a trusted
advisor and visionary in retinal medicine, and I sincerely thank him for his hard work and significant contributions to the Company,” stated Glenn P.
Sblendorio, Chief Executive Officer and President of Iveric Bio. “On behalf of the entire Company, we are grateful to have had the opportunity to work
closely with David over the years and we wish him continued success.”

"Iveric Bio's strong management team has evolved to the point where there is no longer a need for an Executive Chair,” stated Dr. Guyer. “After more than
14 years on the Board, I feel that this is a good departure point such that I can return to my passion as a venture capitalist. I will rejoin SV Health Investors
where I will be able to focus on new company generation and board service. I am very excited about Iveric's Phase 3 program of Zimura® for the treatment
of geographic atrophy secondary to age-related macular degeneration and look forward to continuing to serve the Company as a Senior Advisor."

“David’s contributions to Iveric Bio have been significant,” stated Axel Bolte, Member of the Board of Iveric Bio. “After having worked with David
throughout most of his tenure with the Company, it will be hard to imagine board meetings without David’s presence and clinical insights. We are grateful
that David agreed to the Board’s request that he serve as a senior advisor so that we can continue to work with him even if in a different role.”

About Iveric Bio

Iveric Bio is a science-driven biopharmaceutical company focused on the discovery and development of novel treatment options for retinal diseases with
significant unmet medical needs. The Company is currently developing both therapeutic product candidates for age-related retinal diseases and gene
therapy product candidates for orphan inherited retinal diseases. Vision is Our Mission. For more information on the Company, please visit
www.ivericbio.com.




Forward-looking Statements

Any statements in this press release about the Company’s future expectations, plans and prospects constitute forward-looking statements for purposes of the
safe harbor provisions under the Private Securities Litigation Reform Act of 1995. Forward-looking statements include any statements about the
Company’s strategy, future operations and future expectations and plans and prospects for the Company, and any other statements containing the words
“anticipate,” “believe,” “estimate,” “expect,” “intend”, “goal,” “may”, “might,” “plan,” “predict,” “project,” “seek,” “target,” “potential,” “will,”
“would,” “could,” “should,” “continue,” and similar expressions. In this press release, the Company’s forward looking statements include statements
about the future development of its product candidates and Dr. Guyer’s future role as senior advisor to the Company. Such forward-looking statements
involve substantial risks and uncertainties that could cause the Company’s development programs, future results, performance or achievements to differ
significantly from those expressed or implied by the forward-looking statements. Such risks and uncertainties include, among others, those related to the
initiation and the progress of research and development programs and clinical trials, availability of data from these programs, reliance on university
collaborators and other third parties, establishment of manufacturing capabilities, expectations for regulatory matters, need for additional financing and
negotiation and consummation of business development transactions and other factors discussed in the “Risk Factors” section contained in the quarterly
and annual reports that the Company files with the Securities and Exchange Commission. Any forward-looking statements represent the Company’s views
only as of the date of this press release. The Company anticipates that subsequent events and developments will cause its views to change. While the
Company may elect to update these forward-looking statements at some point in the future, the Company specifically disclaims any obligation to do so
except as required by law.
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Media Contact:

SmithSolve

Alex Van Rees, 973-442-1555 ext. 111
alex.vanrees@smithsolve.com




