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Item 5.02.  Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

(e) Executive Compensation

On September 27, 2021, the Compensation & Talent Strategy Committee of the board of directors of IVERIC bio, Inc. (the “Company”), approved
adjustments to the severance and change in control benefits for the Company’s Chief Executive Officer, Mr. Glenn P. Sblendorio as follows:

• In the event that Mr. Sblendorio's employment is terminated without “cause” or if Mr. Sblendorio terminates his employment for “good reason”
within one year following a “change in control event” (as such term is defined in the Company’s 2013 Stock Incentive Plan), he will be entitled to
receive an amount equal to 24 months of his base salary; his target short-term cash incentive opportunity for the year in which his employment is
terminated; provided he elects to continue his and his eligible dependents’ participation in the Company’s medical and dental benefit plans
pursuant to COBRA, reimbursement for monthly premium payments to continue such coverage for up to 24 months immediately following
termination of his employment; and, consistent with the terms of the Company’s 2013 Stock Incentive Plan with respect to options, full
acceleration of vesting of any then-unvested equity awards held by him that vest solely based on the passage of time.

• In the event that Mr. Sblendorio's employment is terminated without “cause” or if Mr. Sblendorio terminates his employment with the Company
for “good reason” absent a change in control event, he will be entitled to receive an amount equal to 18 months of his base salary; a pro-rated
portion of his target short-term cash incentive opportunity for the year in which his employment terminates; and, provided he elects to continue his
and his eligible dependents’ participation in the Company’s medical and dental benefit plans pursuant to COBRA, reimbursement for monthly
premium payments to continue such coverage for up to 18 months immediately following termination of his employment.

The terms “cause” and “good reason” are defined in the existing severance benefits letter agreement between Mr. Sblendorio and the Company dated
January 4, 2016. Mr. Sblendorio’s right to receive the foregoing severance benefits is contingent upon the execution and effectiveness of a separation
agreement and release of claims in favor of the Company and its affiliates.
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SIGNATURES

 
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the

undersigned hereunto duly authorized.
 
 

IVERIC bio, Inc.

Date: October 1, 2021 By: /s/ David F. Carroll
David F. Carroll
Senior Vice President, Chief Financial Officer and Treasurer
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